Research 03 |Qualifications: [Rs. 45,000 toRs.

Associate * Graduate/ Diploma holders in Engineering or |59 000 per month
equivalent. depending on
; ) qualifications and
Exporiones: experience.

* Post qualification experience of zero to
three years (more than six years for
Diploma holders) in the field of power
|sector in hydro or thermal generation or
transmission or power system planning
land load flow studies. Should be fully
conversant with the power plants and its|
jauxiliaries or the transmission system.

Desirable:

* Experience in tariff determination in the|
Regulatory set up in Power Sector or
operation and maintenance of Power
Stations and/or transmission system and
power system/load flow studies preferably
related to point of connection charges and
losses.

o Preference will be given to candidates
with  qualification in Electrical or
Mechanical Engineering.

* Monthly fee paid shall be excluding G.S.T, if applicable. Consolidated salary shall
be fixed taking into consideration the experience and salary drawn in immediate
previous employment.

4. General Terms and Conditions:-

41 Normal working hours would be 9.30 AM to 6.00 P.M (05 days week)
including half an hour lunch break. The personnel may be called on Saturdays/
Sundays and other gazetted holidays, and required to be present beyond normal
working hours in case of exigencies.

4.2 In addition to holidays notified by Central Government , the Staff Consultant
shall be entitled for fifteen (15) days leave in a calendar year (January to
December) which shall be credited in advance, on quarterly basis, as under. The
intervening Saturdays/ Sundays / holidays, if any, shall not be counted as leave. Un
utilised leave shall not be carried forward to the next calendar year and is not en-
cashable. Leave of any other nature is not admissible

(a) 1% Quarter: (January to March) — 04 days

(b) 2" Quarter: (April to June) — 04 days

() 3"Quarter: (July to September) — 04 days

(d) 4" Quarter: (October to December) — 03 days .

4.3 The Staff Consultant shall not be entitled to any professional fees for the
period of absence beyond the entitled leave of 15 days as above. Any availed leave
during a calendar year shall not be carried forward to the next calendar year or
qualify for encashment.




4.4 In case the Staff Consultant remain absent for more than 15 days beyond
the entitled leave in a calendar year, without any prior intimation/prior sanction,
except in case of emergency, CERC would be free to terminate the services of the
said Staff Consultant.

4.5 In the event of absence on the ground of sickness, the Staff Consultant shall
be required to submit a proper medical and fitness certificate. However, any leave
including the leave on medical grounds beyond the cumulative period of 15 days
shall be without any profession fees.

46 In case of tour within India, the Commission shall reimburse the expenses
for journey undertaken for official work by the Consultants as per the following
entitlement:-

(a) By air-Economy class ; By train(AC-Il tier),

(b) For local travel - Non AC taxi .
3. Age limits: The age of the applicant as on 01 January of the year of
advertisement would be in accordance to CERC (Appointment of Consultants)
Regulations, 2010 and amendments thereafter .

6. Duration of Contract: The Staff Consultant shall now be engaged for the
period of two years. However, the period of engagement may be extended, based
on the satisfactory performance of the candidate, for the period upto one year on
each occasion, whereas it is limited to total period of four years at the maximum.
In deserving cases, an escalation up to 10% on the fee may be given with the
approval of the Chairperson based on the performance during the preceding year.

T Payment Terms:- The consultant shall be paid Ilump sum
monthly professional fees on completion of the month. TDS shall be deducted as
per relevant rules.

TERMINATION OF AGREEMENT

With Notice

8.0 This agreement is liable to be terminated by either parties, by mutual
consent, by giving one month notice in writing to the other or one month
consolidated professional fees in lieu of such notice.

8.1 In case the Staff Consultant is unable to perform the assigned work or the
work undertaken by them is not to the satisfaction of the Controlling
Officer/Competent authority in CERC, the Staff Consultant shall be liable to be
terminated after one month notice in writing.

Without Notice

8.2 In case the Staff Consultant, despite notice as in para 8 above, is unable to
perform the given assignment to the satisfaction of the Controlling
officer/Competent authority in CERC, consultant, shall be liable to be terminated in
public interest, without any notice and without assigning any reason.



