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I. COMPANY PROFILE

Solar Energy Corporation of India (hereinafter referred to as SECI) is a schedule 'A' CPSE under

the Administrative jurisdiction of Ministry of New & Renewable Energy. SEC! is the only CPSE

exclusively dedicated to the development of the Renewable Energy sector in India and its scope of

activities covers all renewable energy sources. The vision of the company is to contribute to

making "Green India" through development of Renewable Energy resources working closely with

stakeholders such as MNRE, the DISCOMs, RE developers, financial institutions and climate

support groups. Its current activities include development of both utility-scale and small-scale

decentralized RE plants, development of solar parks and commercialization of innovative RE
technologies.

As the implementation agency of MNRE, SEC! has taken the lead to conduct several rounds of

tenders and has awarded a total capacity of 56.3 GW so far of which about 16.6 GW is already

commissioned in FY 2021-22 alone, SECI has awarded 5635 MW of RE projects. The company is

working on an aggressive expansion plan to set up more RE projects involving innovative design
and technology and solar parks in order to contribute to the national goal of 175 GW by 2022 and
500 GW by 2030. '

SECI has two distinct positions of a Chairman of the Board of Directors and a Managing Director.

The Managing Director is assisted by 03 functional directors, namely Director (Finance), Director
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(Power System) and Director (Solar). Further, there are two government nominee directors and

two independent directors.

The company employed 111 regular employees (Executives 96, and Non-Executives 15) as on

31.03.2022.
The authorized and paid up capital of the Company was Rs.2000 crores and Rs.354 crores

respectively as on March 31, 2022.

Its Registered and Corporate Offices are at New Delhi.

The shareholding of the Government of India in the company is 100% as on 31.03.2022.

II. JOB DESCRIPTION AND RESPONSIBILITIES
Director (Finance) is a member of the Board of Directors and reports to the Managing Director.

He/She is overall in charge of the finance and accounts of the organization and is responsible for

evolving and formulating policies related to finance and accounts as well as implementation

thereof towards the fulfilment of goals and objectives of the company. He/She is responsible for

guiding the organization towards profitability and long-term success by appropriate financial

planning for the organisation including assessing all possible risks and helping the organisation

make financial decisions after required due diligence. He/She is also responsible for organization's

compliance to financial regulations/ laws and guidelines. He/She will also be responsible for

developing a financial strategy, monitoring expenditure, monitoring cash flows, evaluating

investments, managing tax compliance, accounting, budgeting, managing risk and improving

financial processes.

Ill. ELIGIBILITY
1. AGE : On the date of occurrence of vacancy (DOV)

Age of superannuation 60 years

Internal Others

Minimum Maximum Minimum Maximum

2 years residual service as on 3 years residual service as on

45 the date of vacancy w.r.t. the 45 the date of vacancy w.r.t. the
date of superannuation. date of superannuation.

2. EMPLOYMENT STATUS:
The applicant must, on the date of application, as well as on the date of interview, be employed

in a regular capacity - and not in a contractual/ad-hoc capacity - in one of the followings:­

(a) Central Public Sector Enterprise (CPSE) (including a full-time functional Director in the

Board of a CPSE);
(b) Central Government including the Armed Forces of the Union and All India Services;
(c) State Public Sector Enterprise (SPSE) where the annual turnover is *Rs 1500 crore or

more;
(d) Private Sector in company where the annual turnover is *Rs 1500 crore or more.
Preference would be given to candidates from listed Companies.
(* The average audited annual turnover of three financial years preceding the calendar year in
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